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NHUNG KET QUA MOI CUA LUAN AN

- Nghién ctru da phan tich, danh gia dugc: Khai quat thyc trang nganh giao duc va dao tao
cua thanh phd Hai Phong cling nhu dic diém caa doi ngii gido vién THPT cua thanh phé; Mic do
hai 10ng trong cong viéc va dong hec 1am viéc caa cac gigo vien THPT thanh phd Hai Phong.

- Nghién ctru sir dung 2 phuong phap chinh 1a dinh tinh va dinh luvgng. Phuong phap
dinh tinh duoc thuc hién thong qua phong van chuyén sau dé kham phé cac yéu t6 chinh anh
hudng dén sy hai 1ong trong cong viéc va dong luc lam viéc. DPdi véi phuong phap dinh
lugng, nghién ctru da xtr ly va phan tich cac sé lidu khao sat bang phan mém SPSS, thuc hién
phan tich cac nhan t6 kham phé va phan tich hdi quy da bién. Két qua cho thay gido vién
THPT & thanh phd Hai Phong hai 10ng véi muc lwong va phuc 1oi, quan hé voi lanh dao, quan
hé vaoi dong nghiép, diéu kién lam viéc, dugce dao tao va thang tién, cong nhan va dic diém
cdng viéc. Muac do hai 1ong ¢ khoang trung binh va cao cua mic tét. Nghién ciru di chi ra
duoc cac nhan t6 nhu luong va phuc loi, dio tao va phat trién, diéu kién lam viéc, su cong
nhan va dic diém cong viéc c6 tac dong tich cuc toi su hai 1ong trong cdng viéc caa gido vién
THPT; Cac nhan té nhu tién luong va phic loi, méi quan hé véi ddng nghiép, dio tao va phét
trién, didu kién lam viéc, sy cdng nhan va dic diém cong viéc co tac dong tich cuc dén dong
luc 1am viéc; Méi quan hé thuan chiéu giita sy hai 1ong trong cong viéc va dong lec 1am viéc
ctia gi4o vién THPT tai thanh phd Hai Phong.

- Nghién ctru da dé xuat mot sé giai phap nham tap trung vao viéc cai thién céc yéu té
anh huong t6i su hai long va dong luc 1am viéc cua céc gido vién THPT thanh phd Hai Phong

trong nhiing nam tai.



KHA NANG UNG DUNG TRONG THUC TIEN VA NHUNG VAN PE BO NGO CAN
TIEP TUC NGHIEN CUU

* Kha ning wng dung trong thuec tién:

- Nghién cttu gop phan nang cao nhan thic caa cic co quan quan Iy ¢ lién quan téi linh
vuc gido duc va dao tao vé cac yéu td anh hudng t6i su hai long trong cong viéc va dong luc
lam viéc cuia cac gio vién THPT tai thanh phd Hai Phong.

- Céc giai phap duoc dé xuat co tinh kha thi, nén s& gop phan nang cao su hai 1dng trong
cdng viéc va dong luc 1am viéc cua cac gido vién THPT néu duoc ap dung trong thuc tién.

* Nhirng van dé bé ngé can tiép tuc nghién ciu:

Nghién ctru da dé cap dén céc yéu t6 quan trong c6 thé anh huong dén su hai l1ong trong
codng viéc va dong luc 1am viéc cia gido vién, nhung cé thé con cd mot s6 yéu té khac chua
dugc dua vao nghién ciru nay. Ngoai ra, nghién ctu chi thuc hién khao sat tai 8 truong dugc
chon & Thanh phd Hai Phong nén céc giai phap duoc khuyén nghi chi phd hop véi thanh phé
Hai Phong. Do vay, d6i vai nhitng nghién ctru sau hon, nén dua thém céc yéu té khac vao mo
hinh, trong thoi gian nghién ctru dai hon va & mot sé luong céac truong hoc nhiéu hon, trong
pham vi nghién cau rong hon dé c6 thé c6 sy phan tich va danh gia phi hop hon vé su hai

Iong vai cbng viéc va dong luc lam viéc cua gido vién.
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THE NEW SCIENTIFIC FINDINGS

- The study has analyzed and evaluated: An overview of the current status of the education
and training of Hai Phong city as well as the characteristics of high school teachers; The level of
job satisfaction and working motivation of the high school teachers in Hai Phong city.

- The study uses two main methods: qualitative and quantitative. Qualitative methods

are conducted through in-depth interviews to uncover the main factors that affect job



satisfaction and work motivation. For the quantitative method, the study processed and
analyzed the survey data by SPSS software, implement the exploratory factor analysis and
multivariate regression analysis. The results show that high school teachers in Hai Phong city
are satisfied with their salaries and benefits, relationship with leaders, relationships with
colleagues, working conditions, training and promotion, recognition and job characteristics.
The level of satisfaction was at middle and high range of good level. The study has shown
that factors such as salary and benefits, training and development, working conditions,
recognition and job characteristics have a positive impact on job satisfaction of high school
teachers; Factors such as salary and benefits, relationships with peers, training and
development, working conditions, recognition and job characteristics have a positive impact
on work motivation; The positive relationship between job satisfaction and work motivation
of the high school teachers in Hai Phong City.

- The study has proposed a number of solutions to focus on improving the factors
affecting the job satisfaction and work motivation of high school teachers in Hai Phong city in
the coming years.

PRACTICAL APPLICABILITY AND RECOMMENDATIONS
FOR FURTHER STUDIES
* Practical applicability:

- The study contributes to raising awareness of the management agencies related to the
education and training field about factors affecting job satisfaction and work motivation of
high school teachers at Hai Phong city.

- The proposed solutions are feasible, so they will contribute to improving job
satisfaction and work motivation of high school teachers if applied in practice.

* Recommendations for further studies:

- The study has mentioned important factors that can affect teachers' job satisfaction and
motivation, but there may be a number of other factors that have not been included in this
study. In addition, the study only surveyed 8 selected schools in Hai Phong city, so the
recommended solutions are only suitable for Hai Phong city. Therefore, for further studies,
additional factors should be included in the model, during the longer study period and in a
larger number of schools, within the larger scope of the study, therefore, there would be able
to have more relevant analysis and evaluation on the job satisfaction and work motivation of
high school teacher.
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